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Dear Participant: 

 

The Board of Trustees ("Trustees") of the Chicago Regional Council of Carpenters Supplemental Retirement 

Fund (the "Plan") would like to inform you of important changes made to the Plan.  This notification, which is 

called a Summary of Material Modifications ("SMM"), is intended to update the October 1, 2015 Summary Plan 

Description ("SPD").  Place this SMM with your SPD and retain it for future reference.  Please read the following 

information carefully and be sure to share it with your spouse if you are married. 

 

Electronic Communications 

Effective July 27, 2020, the Trustees amended the Plan to provide for electronic communications.   

 

Electronic communications will begin with the quarterly statements issued by John Hancock Retirement Plan 

Services (“John Hancock”) starting with the first quarter of 2021, which ends March 31, 2021.  If you have 

registered your account and setup online access with John Hancock, your first quarterly account statement will 

be available at myplan.johnhancock.com before the end of April 2021.  Each quarter you will receive an email 

from John Hancock when your newest online statement is available.  If you have not registered and set up your 

online account access, please visit myplan.johnhancock.com.   

 

You have the right to opt out of electronic communications and receive communications, including statements, 

in paper format, sent via the US Postal Service.  To opt out of electronic statements, log into your John Hancock 

account. Under “My Profile”, select “Beneficiaries and Settings” and chose the option best suited to you.  

 

Watch your mailbox and check your email for more information on electronic communications from John 

Hancock and the Fund Office.  

 

Benefit Claims Procedures 

The Benefit Claims Procedures were amended, effective July 27, 2020, to reflect that documents required to be 

furnished to participants and beneficiaries under Title I of the Employee Retirement Income Security Act of 1974 

may be delivered electronically in accordance with Department of Labor regulations.  A copy of the revised 

Benefit Claims Procedures is available online at crccbenefits.org.  On the home page, under “Supplemental 

Retirement Fund,” select “Forms” and locate the link “Benefit Claims Procedures”. 

 

  

http://www.crccbenefits.org/
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Partial Lump Sum Payments 

The Trustees amended the Plan, effective June 1, 2020, to provide you with additional flexibility when electing 

how your account is distributed.  When you apply for a distribution, you may now request an initial partial 

lump sum distribution in conjunction with the election of ongoing installment payments. 

 

Required Minimum Distributions 

Federal law requires that benefit payments from the Plan begin by the time participants reach a certain age to 

ensure that retirement savings are spent during their lifetime rather than using their tax-deferred retirement 

plans for estate planning purposes.  These payments are called Required Minimum Distributions (“RMDs”).  

Participants who do not begin RMDs by their Required Beginning Date (described below), may be subject to 

significant excise taxes.   

 

The Trustees took action to amend the Plan, effective July 1, 2020, to delay the Required Beginning Date for 

participants born on or after July 1, 1949, as permitted by the SECURE Act.  The Required Beginning Date 

for these participants is now April 1 following the later of the calendar year in which: 

• The participant reaches age 72 (previously age 70½); or 

• The participant retires from employment. 

Note:  For participants who are considered a 5% owner of a signatory employer that contributes to the 

Plan, the Required Beginning Date is April 1 following the calendar year in which the participant 

reaches age 72, regardless of retirement status. 

How your Required Beginning Date applies to you: 

• You (or your surviving spouse beneficiary, if applicable) may delay the commencement of your benefit 

payments from the Plan until your Required Beginning Date. 

• You must begin receiving RMD benefit payments from the Plan by your Required Beginning Date, 

regardless of whether you apply for benefits. 

• If you (or your beneficiary, if applicable) do not have a valid address on file with the Fund Office and 

the Fund Office is unable to locate you in advance of your Required Beginning Date, your benefits 

may be temporarily forfeited until you are located.  It is important to notify the Fund Office of 

address changes as soon as possible. 

CARES Act 

In accordance with the Coronavirus Aid, Relief, and Economic Security Act ("CARES Act"), the Trustees 

amended the Plan to reflect that participants and beneficiaries would continue to receive RMDs in the 2020 

calendar year, unless the participant or beneficiary chose to waive payment of the RMD.  RMDs that were 

paid in calendar year 2020 will be treated as eligible rollover distributions. 

 

Death Benefits for Non-Spouse Beneficiaries 

Federal law requires that death benefit payments from the Plan begin within a certain time from the date of the 

participant's death.  The Trustees amended the Plan, effective December 31, 2021, to extend the permitted time 

over which death benefits must be paid to non-spouse beneficiaries to ten years (previously five years) from 

December 31 of the calendar year in which the participant died. 

 

Former Carpenters Local 496 Supplemental Retirement Fund Participants 

In conjunction with the transfer of assets from the Carpenters Local 496 Supplemental Retirement Fund (Local 

496 Plan) to this Plan, the Trustees amended the Plan to provide that the account balances transferred will be 

accounted for and maintained in a separate Local 496 subaccount.  
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If you are a former Local 496 Plan participant, you may request a distribution of the subaccount assets when you 

reach age 55, provided you have terminated industry employment.  For this purpose, "industry employment" 

includes covered employment for which an employer is required to make contributions to the Plan on your behalf 

or employment within the jurisdictional area previously assigned to Carpenters Local 496 and in a job 

classification or trade activity for which a participating employer in the Plan would have been required to make 

contributions to the Plan on your behalf. 

 

If you do not have a copy of the current SPD, you can find one on our website at crccbenefits.org.  On the 

home page, under “Supplemental Retirement Fund,” select “Forms” and scroll to the bottom of the list for the 

link.   

 

If you have any questions regarding this announcement or need a hard copy of the SPD and related plan 

amendments, please contact the Retirement Benefits Department at (312) 787-9455, menu option #4, during the 

hours of 8:00 a.m. – 4:30 p.m. CT, Monday through Friday.  

 

Sincerely, 

 

The Board of Trustees  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SUMMARY OF MATERIAL MODIFICATIONS 

January 2021 

EIN: 80-0636673  Plan No. 001 

 
This Summary of Material Modifications ("SMM") explains an important change to the Plan as described above.  This SMM 

cannot modify the terms of the formal Plan document.  If there are inconsistencies between this SMM and the Plan document, 

the formal Plan document will control.  The Trustees reserve the right to amend, modify, or discontinue all or part of the 

Plan at any time. 

 


